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Policy Statement 

 

Durham College is the premier post-secondary destination for students to succeed in a dynamic 

and supportive learning environment. Our goal is to provide students with the best possible 

learning experience. However, Durham College does not promote the recreational or non-

medicinal use of cannabis. This curriculum was developed for employment and educational 

purposes only.  

 

If you or anyone you know is struggling with substance abuse, please consider reaching out to 

the following resources: 

 

 

ConnexOntario 

Addiction, Mental Health and Problem Gambling Treatment Services 

P: 1-866-531-2600 

 

Marijuana Anonymous Line 

Learn More about the 12 Step Program for Marijuana Addiction Recovery or Ask 

Questions/ General inquiries  

P: 1-800-766-6779 

 

 

 

 

 

 

 

 

 

*Information in this curriculum package is relevant only to the date of publication. 
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Delivery Format 

 

This curriculum package was developed with a 4-5 day time frame for delivery. There are a total 

of 6 modules to be outlined in this document, including  

1. Introduction to Cannabis 

2. The Cannabis Industry 

3. Fundamental Skills for Employment (Numeracy) 

4. Fundamental Skills for Employment (Literacy) 

5. Personal Management and Team Work Skills  

6. Computer Literacy Skills  

 

In addition to these six modules, there is a Related Certifications and Resources section included.  

 

To deliver the curriculum package within the 4-5 day window, the following schedule is 

proposed: 

 

Day One: Module 1 and 2 

Day Two: Module 3 and 4  

Day Three: Module 5 and 6  

Day Four and Five: Offer related Certifications and EO Presentations if available (See Page 83 

for More Information).  

 

Please note that this timeline is only a suggestion!  The material can be delivered in as many 

days or in as few days as necessary to meet program requirements and the needs of your 

students.  Furthermore, consider inviting individuals working within the industry to come and 

talk to the students as they will benefit from hearing from those who are actively involved in the 

cannabis industry.  As a result, this suggested timeline can be broken up in order to 

accommodate the visits from these guest speakers. 

 

For Related Certifications: Facilitators should offer certifications and/or align with your local 

service providers in order for students to obtain certification in the following: CannSell, WHMIS 

and Safe Food Handling. More information about accessing these services is provided in the 

related certifications section. If possible, learners will benefit from resources provided by 

Employment Ontario regarding interview skills, resume skills etc. Please connect your learners 

with their local EO office for assistance in job searching and other skill development programs.  

 

Each module contains a series of PowerPoint slides, focus questions and activities, and a short 

quiz. Answer keys where applicable are provided. Please note that each quiz and/or activity is 

only used for assessing student understanding and completion of these exercises is entirely 

OPTIONAL. 
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A pre and post test has also been created to check understanding and meet learning targets. This 

test is to be administered prior to the course and again at its completion.  This is meant to be a 

diagnostic and reflection tool for the instructor and students (Appendix A). 

 

Please have your learners complete a student satisfaction survey at the end of the course 

(Appendix B). 

 

Please administer Learning Milestones for Modules as you see fit.  

 

A template for a Certificate of Achievement has been provided (Appendix C). 
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Module One: Introduction to Cannabis 

 

Module Description:  

Module One provides an introduction to Cannabis, including the differences between cannabis 

and hemp, identification of cannabis subspecies as well as an introduction to pertinent 

legislature. Module One includes a variety of in-lecture question prompts, as well as a true/false 

test and 2 student activities.  

 

Learning Objectives 

By the end of this module you will be able to: 

1. Identify the difference between cannabis and hemp 

2. Identify the types of cannabis  

3. Understand the history of legalisation in Canada 
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Module One: K/W/L Focus Activity Chart 

Name: ______________________________ 

Directions: Use the attached K/W/L chart to record what you Know about cannabis, what you 

Want to Know, and at the end of the module, what you have Learned.  
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Module One: Introduction to Cannabis Quiz 

 

Student Name: ____________________________ 

This true/false quiz was created to test your understanding of the material presented in Module 

One. Please read each question carefully, and then write T (true) or F (false) on the line next to 

the question. 

 

1. _____ Cannabis, Hemp and Hops are all members of the Cannabaceae family.  

2. _____ The three sub-species of Cannabis include Sativas, Invites, and Ruderalis.  

3. _____ The main differences between hemp and marijuana are that hemp has no   

psychoactive effects and marijuana is grown for its psychoactive effects (THC).  

4. _____ By law, hemp must contain no more than .10% Tetrahydrocannabinol.  

5. _____ Hemp is the strongest natural fibre in the world, and can be used for printing, 

clothing, carpeting and insulation among others.  

6. _____ The main purpose of the Marihuana Medical Access Regulations (MMAR) is to 

legalize the use of medical cannabis and make it accessible through Health 

Canada.  

7. _____ The main purpose of the MMPR legislation is to have commercial production for 

medical purposes legalized.  

8. _____ Bill C-45 is a piece of provincial legislation.  

9. _____ Bill C-45 allows for the sale of cannabis through government approved online 

portals or stores.  

10. _____ ACMPR stands for Access to Cannabis for Medical Purposes.  

11. _____ The Municipal government is responsible for taxation, education, workplace 

safety and retail locations and rules.   

12. _____ As of October 2019, it is legal to sell products that combine cannabis and alcohol, 

or cannabis and tobacco. 
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Module One: Introduction to Cannabis Quiz (ANSWER KEY) 

This true/false quiz was created to test your understanding of the material presented in Module 

One. Please read each question carefully, and then write T (true) or F (false) on the line next to 

the question. 

 

1. _____ Cannabis, Hemp and Hops are all members of the Cannabaceae family. (T) 

2. _____ The three sub-species of Cannabis include Sativas, Invites, and Ruderalis.  

(F – Indica) 

3. _____ The main differences between hemp and marijuana are that hemp has no 

psychoactive effects and marijuana is grown for its psychoactive effects (THC). 

(T) 

4. _____ By law, hemp must contain no more than .10% Tetrahydrocannabinol. (F - 0.3%) 

5. _____ Hemp is the strongest natural fibre in the world, and can be used for printing, 

clothing, carpeting and insulation among others. (T) 

6. _____ The main purpose of the Marihuana Medical Access Regulations (MMAR) is to 

legalize the use of medical cannabis and make it accessible through Health 

Canada. (T) 

7. _____ The main purpose of the MMPR legislation is to have commercial production for 

medical purposes legalized. (T) 

8. _____ Bill C-45 is a piece of provincial legislation. (F- Federal) 

9. _____ Bill C-45 allows for the sale of cannabis through government approved online 

portals or stores. (T) 

10. _____ ACMPR stands for Access to Cannabis for Medical Purposes. (T) 

11. _____ The Municipal government is responsible for taxation, education, workplace 

safety and retail locations and rules. (F - Provincial Government) 

12. _____ As of October 2019, it is legal to sell products that combine cannabis and alcohol, 

or cannabis and tobacco. (F – The selling of edibles, extracts, or topicals is 

legal, but these products cannot be combined with alcohol or tobacco) 
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Module One – Activity One: History of Cannabis Infographic 

 

 

 

 

 

 

Image Source: https://greencamp.com/history-cannabis-canada-legalization/ 

NOTE: As of October 17 2019, the Cannabis Act has been amended to include the sale of edibles, 

extracts, and topicals 
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Module One – Activity One: History of Cannabis 

Student Name: ______________________ 

Directions: Using the infographic above, answer the following questions: 

1. When was the first seizure of cannabis:  

 

________________________________________________________________________ 

 

2. The cultivation of industrial hemp was forbidden in 1938. When was it legalized again?  

 

________________________________________________________________________ 

 

3. Under what act was cannabis listed as being illegal? 

 

________________________________________________________________________ 

 

4. What was the first program called for accessing medical cannabis?  

 

________________________________________________________________________ 

 

5. Which Prime Minister introduced a bill in 2003 to decriminalize cannabis?  

 

________________________________________________________________________ 

 

6. Who was the first supplier of medical cannabis?  

 

________________________________________________________________________ 

 

7. Which Prime Minister was able to legalize cannabis?  

 

________________________________________________________________________ 

 

8. Which province was the first to have a recreational cannabis distribution license?  

 

________________________________________________________________________ 

 

9. What is the name of the bill that allows possession, growth, sales and distribution of 

cannabis in Canada?  

_______________________________________________________________________ 
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Module One – Activity One: History of Cannabis (ANSWER KEY) 

1. 1937 

 

2. 1998 

 

3. Narcotics Drug Act 

 

4. Marijuana Medical Access Regulations (MMAR) 

 

5. John Chretien 

 

6. Prairie Plant System  

 

7. Justin Trudeau 

 

8. New Brunswick  

 

9. Bill-C45 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



19 

 

Module One – Activity Two: Legalization of Recreational Cannabis Infographic 

 

 

 

 

 

  

 

 

 

 

Image Source: https://mcac.ca/cannabis-legalization/ 
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Module One – Activity Two: History of Cannabis 

Student Name: _________________ 

Directions: Using the infographic above, in your own words, list two responsibilities of each 

level of government (federal, municipal and provincial).  

Federal Responsibilities: 

1. ________________________________________________________________________

________________________________________________________________________ 

 

2. ________________________________________________________________________

________________________________________________________________________ 

 

Provincial Responsibilities: 

1. ________________________________________________________________________

________________________________________________________________________ 

 

2. ________________________________________________________________________

________________________________________________________________________ 

 

Municipal Responsibilities: 

1. ________________________________________________________________________

________________________________________________________________________ 

 

2. ________________________________________________________________________

________________________________________________________________________ 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________  

Extend Your 

Understanding 

 

What are some of the names of the Bylaws or Acts in the Province of 

Ontario relating to the responsibilities you chose above? 

 

Example: The name of the Act that help prevent youth from 

accessing cannabis is called the Cannabis Act. 
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Module Two: The World of Medicinal Cannabis 

 

Module Description:  

Module Two provides a comprehensive introduction to the world of medicinal cannabis, 

including an explanation of the subspecies of medicinal cannabis and their effects on the body, 

the commonly known terpenes and flavonoids, a fundamental understanding of the anatomy of 

the cannabis plant, and employment opportunities in the cannabis industry. Module Two includes 

a variety of in-lecture question prompts, as well as a true/false test and two student activities.  

 

Learning Objectives 

By the end of this module you will be able to: 

1. Explain why cannabis is used  

2. Identify the areas of employment available  

3. Locate and respond to job postings in the industry 
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Module Two: K/W/L Focus Activity Chart 

Name: ______________________________ 

Directions: Use the attached K/W/L chart to record what you Know about the employment 

opportunities in the cannabis sector, what you Want to Know, and at the end of the module, 

what you have Learned.  
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Module Two: The World of Medicinal Cannabis Quiz 

Student Name: ____________________________ 

This true/false quiz was created to test your understanding of the material presented in Module 

Two.  Please read each question carefully, and then write T (true) or F (false) on the line next to 

the question. 

 

1. _____ The two subspecies of Cannabis that contain chemicals that can be used 

medicinally are Sativa and Indica.  

2. _____ Of the 144 known cannabinoids, nearly all are well understood.  

3. _____ Terpenes give cannabis its taste, and flavonoids produce the aroma.  

4. _____ Cannabinoids have been used to cure a variety of conditions including Crohn’s 

Disease and Glaucoma.  

5. _____ The Entourage Effect is when all the chemicals of the cannabis plant work 

together synergistically to produce an effect.  

6. _____ Limonene is a commonly known terpene known for its anti-fungal medical 

benefits and its citrus smell.  

7. _____ There are currently 41 different flavonoids known in Cannabis.  

8. _____ Cannabis male and female plants are separate, with male and female organs on 

different plants.  

9. _____ A clear criminal record check is not required in a significant percentage of 

Cannabis job postings.  

10. _____ Analysts expect demand will be especially high for professional services in the 

Cannabis industry, including marketing, accounting and branding.  

11. _____ Cannabis has many related employment opportunities, including legal services, 

IT/Software and HVAC and lighting systems.  

12. _____ Over half of the cannabis related jobs are in the agricultural sector.  
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Module Two: The World of Medicinal Cannabis (ANSWER KEY) 

Student Name: _____________________ 

This true/false quiz was created to test your understanding of the material presented in Module 

Two.  Please read each question carefully, and then write T (true) or F (false) on the line next to 

the question. 

 

1. _____ The two subspecies of Cannabis that contain chemicals that can be used 

medicinally are Sativa and Indica. (T) 

2. _____ Of the 144 known cannabinoids, nearly all are well understood. (F) 

3. _____ Terpenes give cannabis its taste, and flavonoids produce the aroma. (F) 

4. _____ Cannabinoids have been used to cure a variety of conditions including Crohn’s 

Disease and Glaucoma. (F) 

5. _____ The Entourage Effect is when all the chemicals of the cannabis plant work 

together synergistically to produce an effect. (T) 

6. _____ Limonene is a commonly known terpene known for its anti-fungal medical 

benefits and its citrus smell. (T) 

7. _____ There are currently 41 different flavonoids known in Cannabis. (F) 

8. _____ Cannabis male and female plants are separate, with male and female organs on 

different plants. (T) 

9. _____ A clear criminal record check is not required in a significant percentage of 

Cannabis job postings. (F) 

10. _____ Analysts expect demand will be especially high for professional services in the 

Cannabis industry, including marketing, accounting and branding. (T) 

11. _____ Cannabis has many related employment opportunities, including legal services, 

IT/Software and HVAC and lighting systems. (T) 

12. _____ Over half of the cannabis related jobs are in the agricultural sector. (T) 
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Module Two – Activity One: Health Benefits of Medical Marijuana Infographic 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Image Source: https://visual.ly/community/Infographics/health/benefits-medical-marijuana/ 
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Module Two – Activity One: Health Benefits of Medical Marijuana 

Student Name: __________________ 

Directions: Using the infographic above, answer the following questions: 

1. List 5 health benefits of marijuana and briefly explain how medical marijuana can help 

a) ________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________ 

 

b) ________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________ 

 

c) ________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________ 

 

d) ________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________ 

 

e) ________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________ 
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Module Two – Activity One: Health Benefits of Medical Marijuana (ANSWER KEY) 

  

1. Any five of the following ten statements are acceptable responses 

 

a) Chronic pain – alleviates chronic pain by 30% 

 

b) Crohn’s Disease – eases pain and promotes weight gain 

 

c) AIDS/HIV – increase appetite, ability to sleep and improves mood 

 

d) Arthritis – Helps with joint pain, and inflammation, as well as insomnia 

 

e) Asthma – Dilates airways and reduces exercise-induced asthma 

 

f) Multiple Sclerosis – prevents muscle spasms, pain, tremors, and stiffness 

 

g) Cancer – THC improves impact of radiation 

 

h) Epilepsy – Reduces seizure frequency up to 50% 

 

i) Alzheimer’s – Promotes weight gain, lessens agitated behaviour and slows progress of 

protein deposits in the brain 

 

j) Glaucoma – Lowers eye pressure and blood pressure, and THC and preserve the nerves 
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Module Two – Activity Two: Employment Opportunities in the Cannabis Industry 

 

Student Name: _____________________ 

Directions: Using the infographic, answer the following questions: 

1. Where do you see yourself entering the industry? 

________________________________________________________________________ 

 

2. What would you like to be doing in the industry in 5 years? 

___________________________________________________________________________

___________________________________________________________________________ 

 

3. What skills do you need to obtain to move from an entry level position in the industry to your 

5 year goal? 

___________________________________________________________________________ 

 

 

Suggestion: Add information discussed in the course to your resume! 

 Image Source:  

https://mjbizdaily.com/canada-add-150000-cannabis-jobs-many-salaries-nearing-six-digits/ 



33 

 

Module Three: Fundamental Skills for Employment (Literacy) 

 

Module Description:  

Module Three provides an overview of essential skills for employment regarding literacy, 

including business communication fundamentals, writing and reading memos, and reading 

strategies. Module Three includes a variety of in-lecture question prompts, as well as three 

student activities.  

 

Learning Objectives 

By the end of this module you will be able to: 

1. Explain the basics of business communications 

2. Understand and interpret the workplace memo 

3. Use different reading techniques to locate information, read graphic texts, and answer 

multiple choice questions 
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Module Three: K/W/L Focus Activity Chart 

Name: ______________________________ 

Directions: Use the attached K/W/L chart to record what you Know about literacy in the 

workplace, what you Want to Know, and at the end of the module, what you have Learned. 
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Module Three – Activity One: Memo Infographic  

 

Memorandum 

Date:            22/5/2012 

To:               All Employees 

From:           Human Resources 

Subject:        REMINDER OF PARKING GUIDELINES 

 Both day- and swing-shift employees need to be reminded of the parking guidelines. Please 

remember that any car that does not have a white-registration sticker will be ticketed. 

 Day-shift employees: you are asked to use your assigned spaces in Lots A and B. You 

may loan your spaces to other employees when you are not occupying them. 

 Swing-shift employees: you may park at the curb before 3:30 P.M. After this time, you 

may park in an empty space not specified as Tandem, Handicapped, Van Pool, Car Pool 

or Management. 

 To help you with the registration process, Employee Relations will be in the cafeteria on 

May 30th-31st, from 11:30 A.M. – 1:30 P.M., 3P.M.-5P.M., to take registrations and issue 

you your parking stickers. 

 I am confident that this parking arrangement will continue being convenient for both day- 

and swing-shift employees. 
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Module Three – Activity One: Memos 

Student Name: __________________ 

Directions: Using the example memo above, answer the following questions: 

 

1. Identify who is sending the memo and who is receiving it.  

 

___________________________________________________________________________ 

 

2. Where are day shift employees to park? 

 

___________________________________________________________________________ 

 

3. If a swing shift employee arrives after 3:30, where are they to park? Are there any exceptions 

to this? 

___________________________________________________________________________

___________________________________________________________________________ 

 

 

4. Who will be handing out parking stickers? 

___________________________________________________________________________ 
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Module Three – Activity One: Memos (ANSWER KEY) 

1. To All Employees, from Human Resources  

 

2. Lot A and B 

 

3. May park in an empty space not specified as Tandem, Handicapped, Van Pool, Car Pool or 

Management 

 

4. Employee Relations 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



40 

 

Module Three – Activity Two: Locating Information Infographic  
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Module Three – Activity Two: Locating Information 

Student Name: __________________ 

Directions: Using the fact sheet provided, answer the following questions 

1. To minimize your risk, what content should a consumer look for? 

 

 

 

 

 

2. What is another term for ‘high’? 

 

 

 

 

 

3. Where should you store cannabis products? 

 

 

 

 

 

4. What should you do if you consume too much cannabis? 

 

 

 

 

 

5. Choose one of the points listed to lower risks and summarize it in your own words.  

Imagine you were talking to a customer, how would you explain the risk?  

 

 

 

 

 

 

 

 

6. What resources should you access to ensure you know the rules about cannabis?  
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Module Three – Activity Two: Locating Information (ANSWER KEY) 

1. 1mg of THC or less or 10% THC (100 mg/g) or less and an equal or higher around of CBD 

 

2. Euphoria 

 

3. Securely and out of reach of children and pets 

 

4. Contact local poison control or seek medical attention 

 

5. Answers will vary 

 

6. Visit Canada.ca/cannabis 
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Module Three – Activity Three: Reading a Graphic Text Infographic 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



44 

 

Module Three – Activity Three: Reading a Graphic Text 

Student Name: __________________ 

Directions: Using the graphic text ‘Cannabis and the Brain’ fill in the chart below. 

Area of the Brain What it Does Impact of Cannabis 

Occipital Lobe   

 

 

 

 

  

 

Feelings of dizziness or loss 

of balance/coordination 

 

 

 

 Registers and stores 

memories 

 

 

 

 

 

 

 

  Creates feelings of happy, 

excited, calm, anxious, 

depressed, or paranoid 

 

 

 Regulates motivation and is 

part of the brain’s pleasure 

and reward system 

 

 

 

 

 

 

Thalamus   
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Module Three – Activity Three: Reading a Graphic Text (ANSWER KEY) 

 

Area of the Brain What it Does Impact of Cannabis 

Occipital Lobe Processes vision, spatial 

cues, and movements 

 

 

Visual perception and the 

ability to judge distances 

Cerebellum Controls movement and 

coordination 

 

 

Feelings of dizziness or loss 

of balance/coordination 

Hippocampus Registers and stores 

memories 
Memory loss; difficulty 

learning new things; 

difficulty making decisions 

 

 

Limbic System Regulates emotions Creates feelings of happy, 

excited, calm, anxious, 

depressed, or paranoid 

 

 

Nucleus Accumbens Regulates motivation and is 

part of the brain’s pleasure 

and reward system 

Feeling high when using.  

Develop dependence or 

addiction 

 

 

Thalamus Integrates and helps make 

sense of information 

Loss of coordination, 

changes to sleep-wake cycle, 

psychosis or schizophrenia 

(in those who are 

vulnerable) 
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Module Four: Fundamental Skills for Employment (Numeracy) 

 

Module Description:  

Module Four provides more background on the numeracy skills involved when working in the 

Cannabis industry, covering topics in conversions, money, and percentages.  A brief overview of 

each topic will be presented, shown with numerous examples of using the mathematics in action.  

These examples include scenarios that require converting between milligrams to grams, making 

change, finding unit rates, and calculating THC potency as a percentage.  Module Four includes 

a variety of in-lecture examples, as well as a true/false test and two student activities.  

 

Learning Objectives 

By the end of this module you will be able to: 

1. Convert measurements within the metric system and convert between metric and imperial 

measurements 

2. Accurately calculate total costs of a purchase, the price per unit gram, and the correct 

value of foreign currency by using exchange rates 

3. Apply percentages to estimate sale and marked up prices, prices with/without tax, and 

overall amounts of THC and CBD 
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Module Four: K/W/L Focus Activity Chart 

Name: ______________________________ 

Directions: Use the attached K/W/L chart to record what you Know about numeracy in the 

workplace, what you Want to Know, and at the end of the module, what you have Learned. 
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Module Four: Fundamental Skills for Employment (Numeracy) Quiz 

Student Name: ____________________________ 

This true/false quiz was created to test your understanding of the material presented in Module 

Four. Please read each question carefully, and then write T (true) or F (false) on the line next to 

the question. 

 

1. _____ The recommended scale used in the cannabis industry is a Class III scale. 

2. _____ The three standard units of measurement in the metric system are the metre (m), 

the gram (m) and the litre (L). 

3. _____ If converting from milligrams (mg) to grams (g), you would divide by 10 three 

times or move the decimal three spots to the right. 

4. _____ If converting from litres (L) to millilitres (mL), you would multiply by 10 two 

times and move the decimal two spots to the left. 

5. _____ 50 ounces is approximately equal to 1417.5 grams. 

6. _____ If one product sells for $21.00 for 3.5 grams, then 1 gram would sell for $6. 

7. _____ The maximum amount of cannabis that can be bought online at one time is 40 

grams. 

8. _____ Suppose 1 CAD = 0.76585 USD, then 20 CAD = 26.11 USD. 

9. _____ If a customer bought 7 grams of a product selling at 9.19/g and they paid with 

$100, they would receive $35.67 in change. 

10. _____ The 20% off sale price of an object originally selling for $10 would be $8.  

11. _____ Ontario has a tax rate of 15%. 

12. _____ An object that has a THC content of 90 mg per gram would be considered to have 

a “medium” anticipated potency. 
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Module Four: Fundamental Skills for Employment (Numeracy) Quiz (ANSWER KEY) 

This true/false quiz was created to test your understanding of the material presented in Module 

Four.  Please read each question carefully, and then write T (true) or F (false) on the line next to 

the question. 

 

1. _____ The recommended scale used in the cannabis industry is a Class III scale.  

(F – Class II)  

2. _____ The three standard units of measurement in the metric system are the metre (m), 

the gram (m) and the litre (L). (T) 

3. _____ If converting from milligrams (mg) to grams (g), you would divide by 10 three 

times or move the decimal three spots to the right. (F – three spots to the left) 

4. _____ If converting from litres (L) to millilitres (mL), you would multiply by 10 two 

times and move the decimal two spots to the right.  

(F – multiply by 10 three times, move three spots to the right) 

5. _____ 50 ounces is approximately equal to 1417.5 grams. (T) 

6. _____ If one product sells for $21.00 for 3.5 grams, then 1 gram would sell for $6. (T) 

7. _____ The maximum amount of cannabis that can be bought online at one time is 40 

grams. (F – 30 grams) 

8. _____ Suppose 1 CAD = 0.76585 USD, then 20 CAD = 26.11 USD.  

(F – 20×0.76585 = $15.32) 

9. _____ If a customer bought 7 grams of a product selling at 9.19/g and they paid with 

$100, they would receive $35.67 in change. (T) 

10. _____ The 20% off sale price of an object originally selling for $10 would be $8. (T) 

11. _____ Ontario has a tax rate of 15%. (F – HST in Ontario is 13%) 

12. _____ An object that has a THC content of 90 mg per gram would be considered to have 

a “medium” anticipated potency.  

(F – 90 mg = 9% THC connect, which is “mild” anticipated potency) 
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Module Four – Activity One: Conversions 

Student Name: __________________ 

1. Complete the following conversions: 

 

a) 8056 milligrams to grams   ____________________________________ 

 

 

b) 2.23 litres to millilitres   ____________________________________ 

 

 

c) 0.000341 kilograms to milligrams  ____________________________________ 

 

 

d) 9.12 millilitres to litres   ____________________________________ 

 

 

e) 0.555 grams to milligrams   ____________________________________ 

 

 

f) 77 litres to kilolitres    ____________________________________ 

 

 

g) 100 pounds to kilograms   ____________________________________ 

 

 

h) 48 grams to ounces    ____________________________________ 

 

 

i) 225 ounces to grams    ____________________________________ 

 

 

j) 15 kilograms to pounds   ____________________________________ 
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Module Four – Activity One: Conversions (Answer Key) 

1. Complete the following conversions: 

a) 8.056 grams    

 

 

b) 2230 millilitres    

 

 

c) 341 milligrams   

 

 

d) 9120 litres    

 

 

e) 555 milligrams    

 

 

f) 0.077 kilolitres     

 

 

g) 45.35 kilograms    

 

 

h) 1.69 ounces     

 

 

i) 6378.75 grams     

 

 

j) 33.075 pounds    
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Module Four – Activity Two: Retail Math & Percentages 

Student Name: __________________ 

1. If a customer purchases 9 grams Pink Kush which sells for $11.85/g and 6 grams of Tokyo 

Smoke which sells for $10.56/g, how much change will they receive if they pay $200?  

 

 

 

 

2. A 7g package of North Star CBD sells for $46.10.  How much does 1 gram cost and how 

much would it cost for 12.5 grams?  

 

 

 

 

 

3. Calculate the total mark-up price, the sale price, or the price before tax 

a) 30% off of $60 

 

 

b) $80 marked up 25% 

 

 

c) If $226 is the price with tax included, what is the original price? 

 

 

4. Calculate the anticipated THC potency if there are 651 mg in 3g of a new cannabis product. 
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Module Four – Activity Two: Retail Math & Percentages (ANSWER KEY) 

Student Name: __________________ 

1. If a customer purchases 9 grams Pink Kush which sells for $11.85/g and 6 grams of Tokyo 

Smoke which sells for $10.56/g, how much change will they receive if they pay $200?  

 

 

 

 

2. A 7g package of North Star CBD sells for $46.10.  How much does 1 gram cost and how 

much would it cost for 12.5 grams?  

 

 

 

 

 

3. Calculate the total mark-up price, the sale price, or the price before tax 

a) 30% off of $60 

 

 

b) $80 marked up 25% 

 

 

c) If $226 is the price with tax included, what is the original price? 

 

 

4. Calculate the anticipated THC potency if there are 651 mg in 3g of a new cannabis product. 

 

 

 

 

 

 

 

 

Note that 9+6 = 15 grams, which is under 30g so the purchase can take place 

Pink Kush 11.85×9=$106.65,       Tokyo Smoke 10.56×6=$63.36 

Total Price   $106.65 + $63.36 = $170.01 or $170.00 

Change  $200 - $170 = $30.00 

 

1 gram (unit) price $46.10 ÷ 7g = $6.59/g 

Thus is would approximately cost $6.60 per gram 

12.5 gram price  $6.59 × 12.5 = $82.38 

Thus is would approximately cost $82.40 for 12.5 grams 

100% - 30% = 70%  0.7 as a decimal 

Sale Price  0.7* $60 = $42 

100% + 25% = 125%  1.25 as a decimal 

Sale Price  1.25* $80 = $100 

Original Price  $226 ÷ 1.13 = $200 

First, need the mg/g  651 mg ÷ 3g = 217mg/g THC 

Convert mg/g into percentage  217mg/g ÷ 10 = 21.7% THC 

According to the chart, 21.7% THC per gram is considered “very strong” potency 
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Module Five: Personal Management and Team Work Skills 

 

Module Description:  

Module Five provides an introduction to the personal management and team work skills required 

to work individually and collaboratively within cannabis employment industries. Students will 

learn about work ethic, the importance of identification checking as well as good practices to 

work in a safe and smart manner. Module Five includes a variety of in-lecture question prompts, 

as well as a website hunt test and two student activities.  

 

Learning Objectives 

By the end of this module you will be able to: 

1. Demonstrate accountable and responsible work habits 

2. Read identification cards 

3. Show awareness of health and safety concerns and procedures  
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Module Five: K/W/L Focus Activity Chart 

Name: ____________________________ 

 

Directions: Use the attached K/W/L chart to record what you Know about workplace ethics and 

safety, what you Want to Know, and at the end of the module, what you have Learned. 
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 Module Five: Work Smart Ontario Web Site Information Hunt Quiz 

 

 

Student Name: _______________________________ 

 

Directions: Use the following website to answer the questions below: 

https://www.ontario.ca/page/ministry-labour-training-skills-development 

 

1. What kind of workers are not covered by the Employment Standards Act? (circle all 

that apply) 

 

a) retail workers  e) camp counsellors 

b) bank tellers             f) radio broadcasters 

c) bartenders   g) daycare workers 

d) actors 

   

2. What is the general hourly minimum wage? __________________  

 

List three (3) exceptions to this wage rate: 

 

1) ________________________ 

2)________________________ 

3)________________________ 

 

3. List three (3) of the many rights and responsibilities that workers have under 

occupational health and safety law. 

 

1)__________________________________________ 

2)__________________________________________ 

3)__________________________________________ 

 

4. Enter the minimum age for the following jobs: 

 

a. factory worker _____ d. construction worker _____ 

 

b. window cleaner _____ e. logger _____ 

 

c. underground miner _____ 
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5. After working seven hours without a break, Joseph was offered an unpaid lunch break 

of 20 minutes. List two (2) ways this situation is against the rules about breaks under the 

Employment Standards Act. 

 

1) _________________________________________ 

2)__________________________________________ 

  

6. Give one example of each of the following types of hazards: 

• Physical: ____________________________________ 

• Chemical: ___________________________________ 

• Biological: ___________________________________  

• Ergonomic: __________________________________ 

 

7. Who can be required to work on public holidays (name four (4) occupations), and 

what should they be paid? 

1) ___________________________ 

2) ___________________________ 

3) ___________________________ 

4) ___________________________ 

They should be paid______________________________________________________ 

______________________________________________________________________ 

______________________________________________________________________ 

   

8. After how many hours of work in one week must overtime pay be provided? __________ 

 

What is the weekly maximum number of hours an employee can be required to work 

without a written agreement? __________ 

 

How much should you receive per hour worked in overtime? _____________________ 
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9. If you have a health and safety concern at work, who are you required to raise it to 

first? (circle one) 

 

a) a co-worker 

b) the Ministry of Labour 

c) your parent/guardian 

d) your supervisor or employer      

e) an inspector  

   

10. Brad makes $100 a week, and has been working at a restaurant for two years. His 

boss informs him that, although he is a good employee, he is no longer needed, and will 

be permanently laid off. How much termination pay, or how much notice, should Brad 

receive? 

______________________________________________________________________  

 

11. Omar is 20 years old and works full-time at a factory making $9.00 per hour. One 

day his boss sends him home after he has worked only two hours. According to the 

minimum wage three hour rule, how much should Omar be paid? 

 

______________________________________________________________________ 

 

Total:    /30 

 

 

 

 

 

 

 

 

 

 

 



65 

 

Module Five: Work Smart Ontario Web Site Information Hunt Quiz 

 (ANSWER KEY)  

1. What kind of workers are not covered by the Employment Standards Act ? (Circle all that 

apply) [1 mark]  

1. Retail workers  

2. Bank tellers  

3. Bartenders  

4. Actors  

5. Camp counsellors  

6. Radio broadcasters  

7. Daycare workers  

Answers can be found at www.ontario.ca/ESAareyoucovered 

2. What is the general hourly minimum wage? List three (3) exceptions to this wage rate: [1] 

  

The general minimum wage is $11.25/hour effective October 1, 2015 

 students under 18 working 28 hours per week or less, or working during a school 

break or summer holiday 

 employees who serve liquor 

 homeworkers 

Answers can be found at: www.Ontario.ca/minimumwage 

3. List three (3) of the many rights and duties that workers have under Ontario’s Occupational 

Health and Safety Act. [3 marks]  

 Right to know about hazards on the job 

 Right to participate in keeping the workplace safe 

 Right to refuse unsafe work 

 Duty to report hazards 

 Duty to report injuries to supervisor 

Answers can be found at: www.labour.gov.on.ca/english/hs/pubs/ohsa/ohsag_irs.php 

4. Enter the minimum age for the following jobs: [5 marks]  

1. factory worker - 15 years old 

2. window cleaner - 18 years old 

3. underground miner - 18 years old 

4. construction worker - 16 years old 

5. logger - 16 years old 

Answers can be found at: www.labour.gov.on.ca/english/hs/min_age.php 
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5. After working seven (7) hours without a break, Joseph was offered an unpaid lunch break 

(eating period) of 20 minutes. List two (2) ways this situation is against the rules about breaks 

under the Employment Standards Act. [ 2 marks] 

1. Must have a lunch break after 5 hours 

2. Break must be 30 minutes 

Answers can be found at: www.Ontario.ca/hoursofwork 

6. Name four (4) general methods of controlling exposure to health hazards: [4 marks] 

1. Engineering controls 

2. Work and hygiene practices 

3. Administrative controls 

4. Personal protective equipment 

Answers can be found at: www.labour.gov.on.ca/english/hs/faqs/hazards.php 

7. Who can be required to work on public holidays (name four (4) occupations), and what should 

they be paid? [5 marks] 

Employees in hotels, motels, tourist resorts, restaurants, taverns, hospitals, and nursing 

homes or a continuous operation (one which operates 24 hours a day and does not close or 

shut down more than once in each seven day period) may be required to work if the public 

holiday falls on a day that would otherwise be a regular working day for that employee and 

the employee is not on vacation. 

They should be paid either their regular rate for the hours worked on the public holiday, 

plus a substitute day off work with public holiday pay, or public holiday pay plus premium 

pay for each hour worked during the holiday. 

Answers can be found at: www.Ontario.ca/publicholidays 

8. Fill in the blanks after each question: [3 marks]  

1. After how many hours of work in one (1) week must overtime pay be provided? __44__ 

2. What is the weekly maximum number of hours an employee can be required to work 

without a written agreement? __48__ 

3. How much should you receive per hour worked in overtime? __Time and a half__ 

Answers can be found at: www.ontario.ca/overtime 
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9. Brad makes $100 per week, and has been working at a restaurant for two (2) years. His boss 

informs him that, although he is a good employee, he is no longer needed, and will be 

permanently laid off. How much termination pay, or how much notice, should Brad receive? [1 

mark]  

$200 or two weeks notice 

Answers can be found at: www.Ontario.ca/terminationofemployment 

10. Omar is 20 years old and works full-time at a factory making $12.00 per hour. One day, his 

boss sends him home after he has worked only two (2) hours. According to the minimum wage 

“three (3) hour rule,” how much should Omar be paid? (Note: This answer will change when the 

minimum wage rate increases. ) [ 2 marks] 

Omar must be paid whichever of the following amounts is greater: the two hours worked at 

his regular hourly rate ($12.00/hour x 2 hours =$24.00) or three hours at the current 

minimum wage ($11.25/hour x 3 hours = $33.75). Omar is therefore entitled to $33.75. 

Note: This answer will change when the minimum wage rate increases. 

Answers can be found at: www.Ontario.ca/minimumwage 

TOTAL SCORE: ___ out of 30 
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Module Five – Activity One: Checking Identification Infographic 
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Module Five – Activity One: Checking Identification 

 

Student Name: ____________________ 

 

Directions: Look closely at the above information from the AGCO and answer the following 

questions.  

 

In order to be valid, identification must: 

 

1.________________________________________________ 

2.________________________________________________ 

3.________________________________________________ 

4.________________________________________________ 

 

List 3 different IDs that are accepted: 

 

1._______________________________________________ 

2._______________________________________________ 

3._______________________________________________ 

 

What are 2 things you should look for to spot a fake ID? 

 

1.______________________________________________ 

2.______________________________________________ 

 

Why should you hold the ID when checking it? 

 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 
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What are 5 details on the Ontario Driver’s Licence? 

 

1. ___________________________________________ 

2.___________________________________________ 

3.___________________________________________ 

4.___________________________________________ 

5.___________________________________________ 
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Module Five – Activity One: Checking Identification (ANSWER KEY) 

 

In order to be valid, identification must: 

1. Issued by government 

2. Be current 

3. Include the person’s photo 

4. Include the person’s date of birth 

 

List 3 different IDs that are accepted 

1. Driver’s licence 

2.LCBO BYID 

3.Canadian armed forces care 

Others: Permanent resident card; Canadian citizenship card; passport; photo card issued under 

the photo card act. 

 

What are 2 things you should look for to spot a fake ID? 

1. Extra thickness around the photo 

2. Consistency between letters and numbers 

 

Why should you hold the ID when checking it? 

Holding it allows you to check closely and feel the card 

 

What are 5 details on the Ontario Driver’s Licence? 

1. Ultraviolet links 

2. Raised lettering 

3. Protected secondary photo and signature 

4. Age 19 banner 

5. Machine readable barcode 
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Module Five – Activity Two: Injury At Work  

 

Student Name: ____________________ 

 

Directions: The following steps are NOT in order.  Try to put them in the correct sequence and 

then compare them with the WSIB poster.  

 

Work together  

We work with you and your employer to help you recover and return to work safely and at the 

right time. 

 

Document  

Tell your employer about your injury or illness. They investigate and keep a record of what 

happened. 

 

Report to the WSIB 

Employers must tell us within three days if an injury or illness happens. You can report by 

submitting Worker’s Report of Injury/Illness (form 6). 

 

Get medical help 

Your employer is responsible for providing first aid. Go to the doctor or hospital if you need 

treatment. Your employer pays for your transportation. 

 

 

Order: 

 

1. _______________________________________ 

 

2. _______________________________________ 

 

3. _______________________________________ 

 

4. _______________________________________ 
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Module Five – Activity Two: Injury At Work (ANSWER KEY) 
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Module Six: Computer Essentials for Employment 

 

Module Description:  

Module Six provides an overview of the essential computer skills required to succeed in the 

cannabis industry. Content includes common computer shortcuts, email etiquette, Microsoft 

Word and Microsoft Excel. Module Six includes a variety of in-lecture question prompts, as well 

and two student activities.  

 

Learning Objectives 

By the end of this module you will be able to: 

1. Use, Read and Send Business Emails with Appropriate Attachments 

2. Demonstrate your ability to use Microsoft Word 

3. Input Data and Navigate Microsoft Excel 
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Module Six: K/W/L Focus Activity Chart 

Name: ______________________________ 

Directions: Use the attached K/W/L chart to record what you Know about computers in the 

workplace, what you Want to Know, and at the end of the module, what you have Learned. 
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Module Six – Activity One: Text Basics Challenge Practice Document  

H2O Mobile’s  

UNLIMITED 
WASH CLUB 
H2O Signature Detail Plan $84.99/mo 

Includes: 
Fragrance 
Hand wax 
Wax and buff 
Hand wash and dry vehicle, including tires, rims, wheel wells, and door 
jambs 
Interior vacuum 
Dust 
Deodorize 
Windows Inside & Out 
 

H2O Signature Wash Plan $79.99/mo 
Hand wash and dry vehicle, including tires, rims, wheel wells, and door 
jambs 
Interior vacuum 
Dust 
Deodorize 
Windows Inside & Out 
 
 
For more details, contact Hank Odum at 321-555-5400 or 
hank@H2Omobile.com 
Prices may vary depending on size of vehicle. Heavily soiled vehicles are subject to an 
additional charge 

Just leave the details to us 
H2O Mobile Wash & Valet |  
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Module Six – Activity One: Text Basics Challenge  

Student Name: _______________________ 

Directions: Use the document above (practice document) and complete the following 

instructions. 

1. Place the insertion point at the top of the document and type Now Introducing... 

2. Use your arrow keys to move the insertion point to the Signature Detail Plan's 

price and change it to $99.99/mo.  

3. At the bottom of the document, use drag and drop to move Just leave the 

details to us to the end of the last line.  

4. At the end of the line you just moved, insert the trademark symbol. If you 

cannot find the trademark symbol, insert a different symbol of your choice. 

5. When you're finished, your document should look something like this: 
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Module Six – Activity Two: Excel Interview Test 

Student Name: ______________________ 

Directions: Enter the following data into a blank excel workbook and complete the following 

questions as seen in the Excel Interview video.  

 

1. Make Row 5 Bold or Italic, using a different colour 

2. Make an entire row have a different background colour  

3. Create totals for each quarter (C-F represent the sales data)  

4. Create a grand total for the entire year 

5. Sort your data alphabetically  

6. Group your data based on categories  

7. Insert a chart of your data  

8. Project a revenue increase quarter to quarter 
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Module Six – Activity Two: Excel Interview Test (ANSWER KEY) 

*Make sure that when participants are entering the data into a blank excel spreadsheet that they 

are not individually inputting the formatting of dollar signs ($) and decimals (.) when putting in 

the numbers. You can inform them that they can click the “$” symbol at the top middle of the 

ribbon which formats in the ‘Accounting Number Format” and they can drag this to where 

needed. 

1) How to make entire row bold or italic with different colour  

 Row 5 – click on the row 5 and it selects the entire row to infinity. All the cells beyond 

that will also be selected with this formatting. OR – select the area you are interested in 

(A to F) 

 Italics, Bold And “Font Colour” Button to change the colour 

Note: Be sure to think about how colour will look on the screen AND for printing  

 

2) How to make entire row with a different background colour  

 Select the row (remember there are multiple ways to select as learnt in step 1)  

 Click background colour (paint bucket) 

 Select the colour you want to use 

Note: Do NOT use the same colour as your heading  

 

3) How to create totals for each quarter (C-F represent the sales data)  

 Highlight the row below where the numbers stop  

 Click “AutoSum” button  

 Excel will highlight the area on top with the numbers using its own intelligence system to 

choose what to sum 

 Click the enter button  

 If the area needs to be different – you can do it manually. Click and drag to select the 

required area.  

 We can use the copy button to paste the formula (copy paste buttons are on the top left) 

 Be sure to label your column “Total” and extend the formatting 

 To extend the formatting, highlight the area, click the button at the top left that looks like 

all the little squares and select “All Borders” to maintain formatting of the borders  
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4) How to create total for entire year  

 We want to add another column. Copy the Q4 cell by clicking copy and paste to the 

column “G” (the reasoning for copying is so that the formatting remains consistent, 

however the “Q4” can be deleted and changed to represent the accurate label)  

 Label it “Year” and extend the size of the column (by manually extending the column or 

double clicking the right side of it) 

 Use the sum function but use it for every row individually first 

 Calculate the sum for “Wireless chargers”, then for “Apple Screen Protector” etc.  

 We can use the same copy and paste technique to paste the formula into the selection 

once we highlight it  

 Calculating the total for the whole year: click auto sum again and it will provide us with a 

grand total 

 Don’t forget to label it “Total:” and format it by selecting the squares button we used 

earlier at the top left and adding the borders by selecting “All Borders”  

 

5)   How to sort data alphabetically (and other sorting methods) 

 Select entire area to sort (entire cells)  

 Click “Sort & Filter” button at the top right 

 Select “Custom Sort” – Sort by … “Description”, then “Cell Values”, then select from 

“A-Z” 

 Click OK – values should be sorted from A to W 

 

6) How to group data based on categories  

 Select all, or select just the first row and click the “Sort & Filter” button  

 Click “Filter” which adds drop down buttons to each row 

 Click one of the drop down buttons and select the options you want to see – this allows us 

to see only some things we are working on and to hide others  

Note: To clear the filter – select “Clear Filter From Description” 

 To group the data into categories (in our example “Supplies” and “Electronics” are under 

“Category”), we go under the “Category” drop down button and we can select what we 

want to see by clicking and unclicking the check boxes. If we only want to look at 

“Electronics”, we unselect “Supplies” and vice versa   
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7) How to insert a chart 

 The best way to do this is to select the entire area that the chart is to be built for  

 Go to the “Insert” tab on the top ribbon and click “Recommended Charts”. You will have 

more options on the left hand side that you can scroll through  

 Click “OK” to insert the chart 

 Drag and drop to move the chart – practice expanding and resizing your chart  

 The chart will list the categories, and our sales values for the quarters and every bar 

represents every separate quarter  

 We can change the chart title by clicking on it. Change your title to “Annual Sales” and 

then click off of it to save 

 If you want to delete the chart, select it and click the delete button on your keyboard 

 Practice this now  

 

8) How would you project a revenue increase quarter to quarter. We start with quarter 1. 

Quarter 2 should show a 7% increase from quarter 1. Quarter three shows a 7% increase from 

quarter two etc.  

How do you do this? 

 Clear the data from Q2 to Q4  

 In cell “D2”, start inputting a formula by typing the = (“equals sign”) and then the 

formula. For this particular formula you will type the following: = then click C2 to add 

C2 to your formula. Now you should have: =C2. Then you need to type: *1.07. So the 

final formula will look like: =C2*1.07 

 Why 1.07? 1 multiplies by the previous values (if we multiply by one, we will get exactly 

$5700.00 but 0.7 is the 7% increase for the Q1 value.) Hit enter and you should get 

$6099.00. Copy and paste the formula into the following rows in Q2. You can also copy 

all the Q2 and paste it into Q3 and Q4 in order to copy the formula. This calculates Q3 

based on Q2, and Q4 off of Q3  
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Related Certifications and Resources 

 

The following certifications will assist learners in improving their employability within the 

cannabis field. These certifications have been identified by employers as beneficial to accent an 

application to various positions within the cannabis industry.  

 

CannSell 

 CannSell is the only cannabis retail training program approved by the AGCO for 

cannabis retailers in Ontario. Developed in partnership with MADD Canada, all Ontario 

cannabis retail employees, holders of retail store authorizations, and holders of cannabis 

retail manager licenses are required to complete the CannSell training program before 

their first day of work. 

 Cannsell is available as a 4 hour online course and is available at: 

https://learn.cannsell.ca/ 

 

Workplace Hazardous Materials Information System (WHMIS) 

 WHMIS certification is especially useful for those who are interested in entering the 

agriculture industry within cannabis employment. WHMIS may be required due to the 

fact that employees may be required to spray or dust plants with insecticides and 

fungicides and need to adhere to health and safety requirements, ensuring proper PPE is 

utilized. Additionally, those employees working within the sanitation industry will be 

required to obtain WHMIS in order to safely use chemical cleaners, and adhere to all 

safety and processing procedures while maintaining a clean and safe workplace. 

 WHMIS certifications are generally renewed annually, and are available through the 

CCOHS at: https://www.ccohs.ca/products/courses/whmis_workers/ 

 

Safe Food Handling  

 

 Safe Food Handling will be required for all individuals who wish to work with cannabis 

edibles. The importance of safe food handling procedures is especially pertinent to the 

cannabis industry due to the many individuals who use these edible products medicinally 

who may be immunocompromised. If you are involved in preparing and selling cannabis 

edibles, Safe Food Handling would be an appropriate certification to obtain.  

 Safe Food Handling courses are offered through the various Health Departments. Please 

contact your local regional health department to obtain information about registration. 

You can look them up at: www.health.gov.on.ca 

 

 

 

 

 

 

http://www.health.gov.on.ca/
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Job Search, Resume and Interview Skills  

 For job search help, interview skills training and resume assistance, visit your local 

Employment Ontario office. Find out more at: www.ontario.ca  

 

Job Postings  

For marijuana related job postings, check out the Marijuana Job Board at: www.marijuana.ca, 

https://careerscannabis.com/ or visit www.indeed.ca by searching “cannabis” 

 

Other Cannabis Resources:  

 Cannabis Health and Wellness Resources: https://www.durham.ca/en/health-and-

wellness/cannabis.aspx 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.ontario.ca/
http://www.marijuana.ca/
https://careerscannabis.com/
http://www.indeed.ca/
https://www.durham.ca/en/health-and-wellness/cannabis.aspx
https://www.durham.ca/en/health-and-wellness/cannabis.aspx
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Glossary of Terms 

ACMPR: Access to Cannabis for Medical Purposes Regulations created in 2016 – blended the 

commercial production of medical cannabis launched via the MMPR, with the ability for medical 

patients to legally grow their own cannabis at home (MMAR). 

Bill C-45: Also called the Cannabis Act, this (as of October 17, 2018) provides legal access to 

medical and recreational cannabis, and controls and regulates its production, distribution and 

sale.  The objectives of the Act are to prevent young people from accessing cannabis, to protect 

public health and safety by establishing strict product safety and product quality requirements, 

and to deter criminal activity by imposing serious criminal penalties for those operating outside 

the legal framework.  The Act is also intended to reduce the burden on the criminal justice 

system in relation to cannabis. 

Cannabaceae: A family of about 170 different types of flowering plants (related to roses), of 

which cannabis, hops and hemp are members. 

Cannabinoid: One of a class of diverse chemical compounds that acts on the cannabinoid 

receptors within the endocannabinoid system. 

Cannabis Act: Also referred to as Bill C-45 (see above). 

CBD (Cannabidiol):  Type of cannabinoid known for lessening the psychoactive effects of 

THC; often used to ease various types of pain. Produced from cannabis as well as hemp. 

Cultivator: An entity licensed to cultivate, process, and package cannabis, to deliver cannabis to 

cannabis establishments, and to transfer cannabis to other cannabis establishments, but not to 

consumers  

Edibles: Cannabis products such as brownies or beverages, that have been infused with cannabis 

extracts or concentrates, all of which contain active ingredients such as tetrahydrocannabinol 

(THC) and cannabidiol (CBD) 

Extractions: The different processes by which cannabinoids within the plant can be extracted 

for use. These processes include alcohol extraction, butane hash oil extraction, etc.  

Entourage effect: The interactive synergy among the active compounds of cannabis, including 

terpenes. 

FDA: The Food and Drugs Act is an act of the Parliament of Canada regarding the production, 

import, export, and transport across provinces and sale of food, drugs, contraceptive devices and 

cosmetics. 

Hemp: A woody type of cannabis used for its fibre and oil (primarily CBD). 
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Indica: A sub-species of cannabis that grows best in temperate climates and is high in CBD. 

Currently there are 636 known strains of indica. 

Licensed Producer: An individual or corporation that possesses a Health Canada-issued license 

to grow, harvest, trim, cure, and package and sell cannabis. 

Marijuana: Typically used as a slang term for cannabis. 

Medicinal Cannabis: Medical cannabis is only available legally with a medical document from 

a doctor or nurse practitioner, and for those with a qualifying ailment, through licensed sellers 

and Health Canada-approved at-home cultivation.  

MMAR: Marihuana Medical Access Regulations created in 2001 – marked the legalization of 

medical cannabis in Canada. 

MMPR: Marihuana for Medical Purposes Regulations created in 2013 – introduced the 

commercial production of medical cannabis. 

 

Psychoactive: Mind altering properties.  Drug that affects the mind or behaviour.  

Ruderalis: An auto-flowering strain of cannabis (it flowers based on its age rather than based on 

light levels) that grows best in northern climates. It contains very little THC and CBD and is not 

used medicinally. It is typically only used to hybridize other types of cannabis to create strains 

that are easier to grow. 

Sativa: A sub-species of cannabis that grows best in equatorial regions and is high in THC. 

There are currently 422 known strains of sativa. 

Strain: A hybrid (cross-bred) form of cannabis. There are over 1,000 known strains, each with 

its own combination of THC, CBC, terpenes and flavonoids. 

Terpenes: A large and diverse class of organic compounds produced by a variety of plants, as 

well as some insects and invertebrates; responsible for the aroma and taste of cannabis. 

THC (Delta-9-Tetrahydrocannabinol): A type of cannabinoid that causes the psychoactive or 

“high” feeling. 

Topicals: Cannabis products such as lotions, balms, and oils that are used for pain relief  

Vaping: Short form of the word “vaporization”; a popular method of using cannabis that does 

not burn at temperatures as high as those involved in smoking. 
 

https://www.neha.org/sites/default/files/eh-topics/food-safety/Cannabis-101-Glossary-Related-Terms.pdf 

https://www.leafly.com/news/cannabis-101/glossary-of-cannabis-terms 

https://ocs.ca 
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Appendix A 

 

Pathways to Employment in the Cannabis Industry 

Pre/Post Test 

Name: ________________________ 

Directions: This test is to be administered prior to the course and again at the completion.  This is 

meant to be a diagnostic and reflection tool for the instructor and students. 

1. Are you familiar with the 3 types of cannabis? 

Yes 

No 

If yes, list them here: ___________________________________________________ 

 

2. Have you heard of CBD & THC? 

Yes 

No 

 

Give a definition if you can: 

___________________________________________________________________________

_____________________________________________________________________ 

 

3. Do you know what Terpenes and flavonoids are? 

Yes 

No 

 

Give a definition if you can: 

___________________________________________________________________________

_____________________________________________________________________ 

 

4. Do you know how much Cannabis someone allowed to purchase at one time? 

Yes 

No 

If yes, state the amount: ___________________________________________________ 

 

5. What is the legal age to purchase and use cannabis? 

Yes 

No 

If yes, what is the age? ______ 
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6. Are you aware of some of the employment opportunities available to you in the cannabis 

industry? 

Yes 

No 

If yes, list them: 

___________________________________________________________________________

_____________________________________________________________________ 

 

7. Have you had experience in retail math? (Percentages, conversions, taxes, etc) and do you 

feel confident in your skills? 

Yes 

No 

If so, explain: 

___________________________________________________________________________

_____________________________________________________________________ 

 

8. Have you ever sent an email with an attachment?  

Yes 

No 

 

9. Have you used Excel?  

Yes 

No 

 

10. Could you create a table/chart in Excel or Word? 

Yes 

No 

 

11. Do you feel confident and prepared for employment in the cannabis sector? 

Yes 

No 

Explain: 

___________________________________________________________________________

___________________________________________________________________________

__________________________________________________________________ 

 

12. Are you aware of any other training opportunities available to you? 

Yes 

No 

If yes, list them: 

___________________________________________________________________________

___________________________________________________________________________

__________________________________________________________________ 
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Appendix B 

Student Satisfaction Survey 

Name: ___________________________________________ ______ (first and last) 

Please take a few moments to complete this survey.  Your opinion will help us improve your 

program.  Please circle the 1 to 5 below to show your answer 

1. On a scale of 1 to 5, how likely are you to recommend this LBS program to someone looking 

for similar services? 

 

 

 

2. As a result of participating in this LBS program, do you think your employment situation will 

improve? 

 

 

 

3. As a result of participating in this LBS program, do you think you are better prepared to find 

and maintain employment? 

 

 

 

4. As a result of participating in this LBS program, do you think that you have developed and/or 

increased skills? 

 

 

General Feedback on Course and/or Instructor:   

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

Strongly Not 

Recommend 

Rather Not 

Recommend 

No General 

Opinion 

Generally 

Recommend 

Strongly 

Recommend 

1 2 3 4 5 

Strongly Not 

Recommend 

Rather Not 

Recommend 

No General 

Opinion 

Generally 

Recommend 

Strongly 

Recommend 

1 2 3 4 5 

Strongly Not 

Recommend 

Rather Not 

Recommend 

No General 

Opinion 

Generally 

Recommend 

Strongly 

Recommend 

1 2 3 4 5 

Strongly Not 

Recommend 

Rather Not 

Recommend 

No General 

Opinion 

Generally 

Recommend 

Strongly 

Recommend 

1 2 3 4 5 



 

 

 
CERTIFICATE of ACHIEVEMENT 

 

THIS ACKNOWLEDGES THAT  

Recipient Name 

HAS SUCCESSFULLY COMPLETED THE  

  
Pathways to Employment in the Cannabis Industry Program

   

  

 

 
 

MONTH, DAY 

YEAR 
SIGNED, Signatory Name, Signatory Title 

 

 
 


